
 
 
 
 
 

 

1. Structured package of soft skills development: our expeditions offer real practical 
experience in development of personal confidence, personal organisation and team working.  
Our experience shows that these are the attributes that make young people effective and 
successful in life and career. 

 
The idea of possibility and the potential to realise aspirations only became a reality to me on my BSES 
expedition I strongly believe that my BSES expedition was pivotal to my subsequent journey and future career. 

Rebecca McIntosh, Young Explorer, Himalayas  
 
2. Preparation is key:  we provide planning and support throughout the entire process, which we 

find helps to produce people who are more likely to stick with their plans and achieve what they 
set out to do. Our long term planning and support also means that there is little conflict or panic 
about school and expedition issues clashing.  

 
When you’re on the expedition you think ‘I’ve actually funded myself to do this’.  It gets a lot more out of the 
expedition because you know your parents haven’t been paying it. 

Lucy Flaherty, Young Explorer, Peruvian Andes 
 
3. Employers:  GAP year and similar independent projects are well recognised as beneficial by 

leaders at major institutions: 
 
Employers seeking new recruits, especially those at the start of their working lives, look for candidates who 
offer something extra.  At an interview you can explain how you gained from the experience – flexibility, 
adaptability and resourcefulness…It helps to make an application stand out.   

 Carl Gilleard, CEO of the Association of Graduate R ecruiters 
 
4. Advanced research with professional  scientists:  quality fieldwork to inspire students. 

Partnerships with major institutions e.g. International Polar Year, HMS Endurance, Worldwide 
Fund For Nature India (WWF), Wildlife Conservation Society (WCS), Institute of Physics (IOP), 
Natural History Museum. 

 
5. Valuable research topics:  current topics that will contribute to important international 

research. For example, our biodiversity surveying in the Peruvian Rainforest is helping develop 
a National Reserve rainforest management policy; our physiological research in the Ladakh 
Himalaya is aiding academics in their research into oxygen deprivation and intensive care 
treatment; whilst in the Arctic, we are contributing to climate change studies, working with 
scientists from a range of professional research organisations.  This fresh approach is inspiring 
for students; they get to see things happen in front of them instead of just reading about it in 
books – which helps understanding and potentially grades. 

 
6. Duke of Edinburgh Award:  Young Explorers can use the expedition for the qualifying DofE 

expedition. Preparation activities may also count towards other aspects of the scheme.  
Expeditions may also count towards the Queen’s Scout Award. 

 
7. Complements curriculum:  students see for themselves current issues such as global 

warming / climate change, altitude physiology and biodiversity studies 
 
8. No conflict with school time:  summer expeditions are 4-6 weeks during holidays; build up 

commitments are easily achievable alongside school studies. 
 
9. Come on Expedition:  many youth workers are leaders on our expeditions and we find they 

are great at delivering the sort of projects we offer and interact with the Young Explorers well to 
ensure they get the most from their time on expedition. 

 
10. Reputation:  established in 1932 by Surgeon Commander Murray Levick RN, a member of 

Scott’s 1910-13 Antarctic Expedition, we have a history of over 75 years of successful 
expeditions.   
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